Template 2: Child Safeguarding Statement Template

A PSS ' . TS . . . .
[l%#%] Is a primary/pest-primrary school providing primary/pastsprimary education to pupils
from Junior [nfants to Sixth Class/Fisst=Seartoleaving-Certificate=rtear (delete as appropriate).

In accordance with the requirements of the Childgen First Act 2015, Children First: National Guidance for the
Protection and Welfare of Children 2017, the Child Protection Procedures for Primary and Post Primary
Schools 2017 and Tusla Guidance on the preparation of Child Safeguarding Statements, the Board of
Management of [insert school name] has agreed the Child Safeguarding Statement set out in this docunent.

1 The Board of Management has adopted and will implement fully and without modification the
Department’s Child Protection Procedures for Primary and Post Primary Schools 2017 as part of this
overall Child Safeguarding Statement

2 The Designated Liaison Person (DLP) is :Eﬂ“: oNN oLLY

3 The Deputy Designated Liaison Person (Deputy DLPis SirHLE DOV LE

4 The Board of Managementi recognises that child protection and welfare considerations permeate all
aspects of school life and must be reflected in all of the school’s policies, procedures, practices and
activities Tn its policies, procedures, practices and activities, the school will adhere to the following
principles of best practice in child protection and welfare:

The school will:

® recognise that the protection and welfare of children is of paramount importance, regardless of all
other considerations;

¢ fully comply with its statutory obligations under the Children First Act 2015 and other relevant
legislation relating to the protection and welfare of children;

® fully co-operate with the relevant statutory authorities in relation to child protection and welfare
matters

* adopt safe practices to minimise the possibility of harm or accidents happening to children and
protect workers from the necessity to fake unnecessary risks that may leave themselves open to
accusations of abuse or neglect;

® develop a practice of openness with parents and encourage parental involvement in the education
of their children; and

e fully respect confidentiality requirements in dealing with child protection matters.

The school will also adhere to the above principles in relation to any adult pupil with a special
vulnerability.

5  The following procedures/measures are in place:

e In relation to any member of staff who is the subject of any investigation (howsoever described)
in respect of any act, omission or circumstance in respect of a child attending the school, the
school adheres to the relevant procedures set out in Chapter 7 of the Child Protection Procedures
for Primary and Post-Primary Schools 2017 and to the relevant agreed disciplinary procedures for
school staff which are published on the DES website.

® In relation to the selection or recruitment of staff and their suitability to work with children, the
school adheres to the statutory vetting requirements of the National Vetting Bureau (Children and
Vulnerable Persons) Acts 2012 to 2016 and to the wider duty of care guidance set out in relevant
Garda vetting and recruitment circulars published by the DES and available on the DES website.



In undertaking this risk assessment, the board of management has endeavoured to identify as far as
possible the risks of harm that are relevant to this school and to ensure that adequate procedures are in
place to manage all risks identified. While it is not possible to foresee and remove all risk of harm, the
school has in place the procedures listed in this risk assessment to manage and reduce risk to the greatest
possible extent.

This risk assessment has been completed by the Board of Management on ......... [date]. It shall be
reviewed as part of the school’s annual review of its Child Safeguarding Statement.

Signedww\_ Wkojtﬁﬁ/z Date QL]- —9 - 3?,4_

Chairperson, Board of Management

Signed e Qw,m y{pfb Date L4 -9 -24%

Principal/Secretary to the Board of Management



Template 1: Child Safeguarding Risk Assessment Template

Written Assessment of Risk of Davidstown PS

In accordance with section 11 of the Children First Act 2015 and with the requirement of Chapter 8 of
the Child Protection Procedures for Primary and Posi-Primary Schools 2017, the following is the
Written Risk Assessment of [name of school].

1. List of school activities

Daily arrival and dismissal of pupils

Recreation breaks for pupils

Classroom teaching

Ome-to-one teaching

One-to-one counselling

Outdoor teaching activities

Sporting Activities

School outings

School trips invelving ovemight stay

School trips involving foreign travel

Use of toilet/changing/shower areas in schools

Provision of residential facilities for boarders

Annual Sports Day

Fundraising events involving pupils

Use of off-site facilities for school activities

School transport arrangements including use of bus escorts

Care of children with special educational needs, including intimate care where needed,
Care of any vulnerable adult students, including intimate care where needed
Management of challenging behaviour amongst pupils, including appropriate use of restraint wher
required

Administration of Medicine

Administration of First Aid

Curricular provision in respect of SPHE, RSE, Stay Safe

Prevention and dealing with bullying amongst pupils

Training of school personnel in child protection matters

Use of external personnel to supplement curriculum

Use of external personnel to support sports and other extra-curricular activities
Care of pupils with specific vulnerabilities/ needs such as

Pupils from ethnic minorities/migrants

Members of the Traveller community

Lesbian, gay, bisexual or transgender (LGBT) children

Pupils perceived to be LGBT

Pupils of minority religious faiths

Children in care

Children on CPNS

Recruitment of school personnel including -

Teachers/SNA’s

Caretaker/Secretary/Cleaners

Sparts coaches

External Tutors/Guest Speakers

Volunteers/Parents in school activities

Visitors/contractors present in school during school hours

Visitors/contractors present during after school activities

Participation by pupils in religious ceremonies/religious instruction external to the school
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Use of [nformation and Communication Technology by pupils in school
Application of sanctions under the school’s Code of Behaviour including detention of pupiis
confiscation of phones etc.

Students participating in work experience in the school

Students from the school participating in work experience elsewhere
Student teachers undertaking training placement in school

Use of video/photography/other media to record school events

After school use of school premises by other organisations

Use of school premises by other organisation during school day
Breakfast chub

Homework club/evening study

2. The school has identified the following risk of harm in respect of its activities -

Risk of harm not being recognised by school personnel

Risk of harm not being reported properly and promptly by school personnel
Risk of child being harmed in the school by a member of school personnel
Risk of child being harmed in the school by another child

Risk of child being harmed in the school by volunteer or visitor to the

school

° Risk of child being harmed by a member of school personnel, a member of
staff of another organisation or other person while child participating in out
of school activities e.g. school trip, swimming lessons
Risk of harm due to bullying of child
Risk of harm due to inadequate supervision of children in school
Risk of harm due to inadequate supervision of children while attending out
of school activities

® Risk of harm due to inappropriate relationship/communications between
child and another child or adult

. Risk of harm due to children inappropriately accessing/using computers,
social media, phones and other devices while at school

° Risk of harm to children with SEN who have particular vulnerabilities

* Risk of harm to child while a child is receiving intimate care
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] Risk of harm due to inadequate code of behaviour

° Risk of harm in one-to-one teaching, counselling, coaching situation

° Risk of harm caused by member of school personnel communicating with
pupils in appropriate manner via social media, texting, digital device or
other manner

° Risk of harm caused by member of school personnel accessing/circulating
inappropriate material via social media, texting, digital device or other
manner

3. The school has the following procedures in place to address the risks of harm identified
in this assessment -

All school personnel are provided with a copy of the school’s Child Safeguarding Statement
. The Child Protection Procedures for Primary and Post-Primary Schools
2017 are made available to all school persounel
° School Personnel are required to adhere to the Child Protection Procedures
Jor Primary and Post-Primary Schools 2017 and all registered teaching stafl
are required to adhere to the Children First Act 2015
The school implements in full the Stay Safe Programme
The school implements in full the SPHE curriculum
The school implements in full the Wellbeing Programme at Junior Cycle
The school has an Anti-Bullying Policy which fullty adheres to the
requirements of the Department’s Anti-Bullying Procedures for Primary and
Post-Primary Schools
. The school has a yard/playground supervision policy to ensure appropriate
supervision of children during, assembly, dismissal and breaks and in
respect of specific areas such as toilets, changing rooms etc.

® @& & 0




o The schoel has in place a policy and clear procedures in respect of school
outings
» The school has a Health and safety policy
L The school adheres to the requirements of the Garda vetting legislation and
relevant DES circulars in relation to recruitment and Garda vetting
. The school has a codes of conduct for school personnel (teaching and
non-teaching staff)
. The school complies with the agreed disciplinary procedures for teaching
staff
. The school has a Special Educational Needs policy
. The school has an intimate care policy/plan in respect of students who
require such care
. The school has in place a policy and procedures for the administration of
medication to pupils
o The school —
o Has provided each member of school staff with a copy of the
school’s Child Safeguarding Statement
o Ensures all new staff' are provided with a copy of the school’s Child
Safeguarding Statement
Encourages staff to avail of relevant training
Encourages board of management members to avail of relevant
training
o Maintains records of all staff and board member training
. The school has in place a policy and procedures for the administration of
First Aid
® The school has in place a code of behaviour for pupils
° The school has in place an ICT policy in respect of usage of ICT by pupils
° The school has in place a mobile phone policy in respect of usage of mobile
phones by pupils
® The school has in place a Critical Incident Management Plan
° The school has in place a Home School Liaison policy and related
procedures
[ The school has in place a policy and procedures for the use of external
persons to supplement delivery of the curriculum
) The school has in place a policy and procedures for the use of external
sports coaches
L] The school has in place a policy and clear procedures for one-to-one
teaching activities
® The school has in place a policy and procedures for one-to-one counselling
® The school has in place a policy and procedures in respect of student teacher
placements
. The school has in place a policy and procedures in respect of students
undertaking work experience in the school
. The school has in place a policy and procedures in respect of pupils of the

school undertaking work cxperience in external organisations




® In relation to the provision of information and, where necessary, instruction and training, to staff
in respect of the identification of the occurrence of harm (as defined in the 2015 Act) the school-

> Has provided each member of staff with a copy of the school’s Child Safeguarding Statement
> Ensures all new staff are provided with a copy of the school’s Child Safeguarding Statement
> Encourages staff to avail of relevant training

> Encourages Board of Management members to avail of relevant training

> The Board of Management maintains records of all staff and Board member training

® In relation to reporting of child protection concerns to Tusla, all school personnel are required to
adhere to the procedures set out in the Child Protection Procedures for Ptimary and Post-Primary
Schools 2017, including in the case of registered teachers, those in relation to mandated reporting
under the Children First Act 2015.

e In this school the Board has appointed the above named DLP as the “relevant person” {(as defined
in the Children First Act 2015) to be the first point of contact in respect of the s child
safeguarding statement.

e All registered teachers employed by the school are mandated persons under the Children First Act
2015.

® In accordance with the Children First Act 2015, the Board has carried out an assessment of any
potential for harm to a child while attending the school or participating in school activities. A
written assessment setting out the areas of risk tdentified and the school’s procedures for
managing those risks is attached as an appendix 1o these procedures.

¢ The various procedures referred to in this Statement can be accessed via the school’s website, the
DES website or will be made available on request by the school.

Note: The above is not intended as an exhaustive list. Individual Boards of Management shall also include in
this section such other procedures/measures that are of relevance to the school in question.

6 This statement has been published on the school’s website and has been provided to all members of
school personnel, the Parents” Association (if any) and the patron. It is readily accessible to parents and
guardians on request. A copy of this Statement will be made available to Tusla and the Department if
requested.

7 This Child Safeguarding Statement will be reviewed annually or as soon as practicable after there has
been a material change in any matter to which this statement refers.

)
This Child Safeguarding Statement was adopted by the Board of Management on 24 i 2.4— [date].

= "
Signed: Lo . ElE80 Ldodie Signed: O@W oU_O;L

Chairperson of Board of Management Principal/Secretary to the Boatd of Management




Date: Date:

Templa;eé C}ézklist for Review of the C
/

The Child Progection Procedures for Primary~and Post-Primtry Schools 2017 require the Board of
nagement ust undertake a review of its“Child Safeguarding Statement and that the following checklist
shall be used/for this purpose. The revi

feguarding Statement

must be completed every year or as soon as practicable after there
has been a fhaterial change in any mafter to which the Child Safeguarding Statement refers. Undertaking an
annual reyiew will also ensure that a school also meefs its statutory obligation under section 11(8) of the
Children/First Act 2015, to reyiéw its Child Safeguarding Statement every two years.

Ag part of theZoverall review process, Bgards of Management should also ass levant school policies,
n{'ocedures ractices and activities vig a vis their adherence to the inciples of Jbest practice in child
protectio and weIfa1e as set out in the school s Child Safeguald Statement the ¢hildren First Act 2015

Yes/No

1. Has the Board forma /12 adopted a Chil /gafeguardmg Statement,m accordanc,e with
the *Child Protectionfrocedures for Prfmary and Post Primary S,e‘ﬁools 20177

2. As part of the schg6l’s Child Safegliarding Statement, has the’Board formally adopted,
without modificafion, the *Child Protection Procedures fpf Primary and Post Primary
Schools 20177 /Q

3. Does the schogl’s Child Safeguarding Statement ilv.vﬂ/e a wrilten assessment of risk as
required under the Children First Act 20157

parl of th1 overallAeview?

4. Has the B rd e ;?(ed and updated where ne};ésary the written assesy‘ffsk /s/

5. Has the DYLP atyénded available child protc,e‘ﬁon training? e

6. Has the Depu#y DLP attended available ehild protection trainige? i
7. Have afty mémbers of the Board aitended child protection ,trﬁning‘? /

8. Are thére/both a DLP and a DeputyDLP currently apge‘ﬁted?

9. Are the'relevant contact details (Tusla and An Gargde Siochéna) to hand? /

1

Statement to new school personnel?

0. Has the Board arrangements il place to co?uﬁicate the school’s % Safeguarding /

11. Is the Board satisfied phat all scht?/personnel have been mfade aware of theit

responsibilities under tHe ‘Child Pro#éction Procedures for Prijdary and Post Prifhary /
Schools 2017° and th Children Figst Act 20157

12. Has the Board receiyed a Pri VI?{al’s Child Protection Ov7ﬁght Report a,téach Board /
meeting held since/the last reyiew was undertaken?

13. Since the Board’y last revietv, was the Board 1nfor1ned T any chlld otection reports /
made to Tusla/Ah Garda ochana by the DLLP?

14. Since the Boawd’s last peview, was the Board infor d of any gases whele the DLP
sought advicg from Wisla/and as a result of this advice, no Aeport to the HSE was
made?

15. Since the Boprd’s Jast review, was the Board informﬁc;(])afzrfy cases where an allegation /
of abuse or negleCt was made against any member of sch6ol personnel?




